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UCRET POLITIKASI



YONETIM KURULU VE UST DUZEY YONETICILER iCIN UCRET POLITIKASI

Bu politika doékimani, SPK dUzenlemeleri kapsaminda idari sorumlulugu bulunanlar
kapsamindaki yonetim kurulu Uyelerimiz ve Ust duzey ydneticilerimizin UGcretlendirme sistem ve

uygulamalarini tanimlamaktadir.

Yénetim kurulu Oyelerinin Ucretleri Genel Kurul tarafindan belirlenir. icrada bulunan yénetim
kurulu Uyelerine, asagida detaylan aciklanan Ust dizey ydneticiler icin belirlenen politika

kapsaminda 6édeme yapllrr.

Bagimsiz yonetim kurulu Uyelerinin Ucretlendirmesinde sirketin performansina dayall 6deme

planlan kullanilamaz.

Ust DUzey Yénetici Ocretleri sabit ve performansa dayali olmak Uzere iki bilesenden

olusmaktadrr.

Ust DUzey Ydnetici sabit Ucretleri; piyasada gecerli olan Ucret politikalan, sirketin bUyOklogo ve
kisilerin pozisyonlarn (is bUyUklUkleri) dikkate alinarak ve yasal yukUmlUlUklere uygun olarak

belirlenir.

Ust DUzey Yénetici primleri ise grup performansi, sicket performansi ve bireysel performans

dikkate alinarak hesaplanmaktadir.



Remuneration Policy for

Board of Directors and Top Management

This policy covers remuneration system and its implementation for board of directors and top

management in respect to CMB regulations.

The remuneration to board of directors is determined by General Assembly. The
remuneration to executive board members is determined in line the with the policy detailed

below, which is also applicable to fop management.

In relation to remuneration to independent board members, company performance based

payment plans shall not be used.

The salary for fop management is composed of two elements, i.e., fixed and performance
based.

The fixed salary of top managementis determined according to remuneration policies in the
market, company scales and position of the individual (volume of work) which is in

compliance with the legal requirements.

The premiums of top management is calculated according to group performance, company

performance and individual performance.



